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Virginia Lawyers Weekly is pleased to present the next group of honorees 
in our program recognizing the leading lawyers in a particular field of law. 
In this issue, we showcase “Virginia’s Go To Lawyers” for employment law.

The attorneys featured on the following pages were nominated by their 
colleagues and chosen by a panel from Lawyers Weekly. We expect some 
readers will argue there are some excellent lawyers who should have been 
included. Let us know! And please nominate them for future lists. Other 
practice areas — including intellectual property and medical malpractice, 
from the plaintiffs’ and defense side — are set for future editions of Virginia’s 
Go To Lawyers.

Please join us in congratulating these outstanding employment law 
attorneys. 

Kelly Caplan 
Group editor
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Lisa Bertini has never been afraid 
to take on the big corporate giants 
and stand up for individuals, regard-
less of the backlash.

Bertini earned her law degree 
from William & Mary Law School in 
1987 and started her career on the 
defense side, representing employ-
ers and companies in employment 
litigation. About 20 years ago, she 
opened her own firm and began 
specializing in plaintiff work.

A certified arbitrator and assistant 
treasurer of the Virginia State Bar La-
bor and Employment Section, Bertini 
dedicates her practice to ensuring 
employees are treated in a nondis-
criminatory manner in the workplace 
with regard to race, gender, dis-
ability, religion, national origin and 
sexual orientation.

Bertini is past chair of The Ho-
locaust Commission of Tidewater, 
which helps promote an understand-
ing of the uniqueness and magnitude 
of the Holocaust. She also serves 
on the personnel committee at Ohef 
Sholom Temple.

For nearly 40 years, Terry Grimes 
has devoted his career to fighting for 
the rights of Virginia employees.

Described by peers as a results-ori-
ented lawyer, Grimes has successful-
ly tried numerous jury proceedings 
and is the only attorney in Virginia 
to obtain reversal of two adverse 
judgments for the City of Roanoke by 
the Virginia Supreme Court.

Grimes has the distinction of re-
ceiving both the first Title VII sex ha-
rassment verdict and the largest sex 
harassment verdict in the Western 
District of Virginia, and has a prolific 
record of successful appeals before 
the 4th Circuit and the Supreme 
Court of Virginia.

After receiving his undergraduate 
degree from Virginia Tech in 1978, 
Grimes went on to earn a master’s 
degree from Oregon State University 
in 1981, and a law degree from 
the William & Mary Law School in 
1984. He established his practice in 
Roanoke in 1986.

LISA BERTINI

TERRY N. GRIMES

Partner, Bertini 
Law Firm 
Virginia Beach

President, Terry 
N. Grimes, Esq. 
Roanoke

As one of Virginia’s top employ-
ment lawyers, Elaine Charlson Brede-
hoft has been successfully represent-
ing plaintiffs in state and federal 
courts for the past 38 years.

A native of Northern Minnesota, 
Bredehoft holds a Bachelor of Arts 
degree from the University of Arizona 
and a law degree from The Catho-
lic University of America Columbus 
School of Law.

Bredehoft is a fellow in the Amer-
ican College of Trial Lawyers, the 
International Academy of Trial Law-
yers, and the Litigation Counsel of 
America. She is a frequent lecturer at 
continuing education seminars for a 
variety of professional organizations 
and has authored numerous articles 
and chapters in legal and scholarly 
publications.

While Bredehoft has won millions 
of dollars in judgments and dam-
ages for her clients over the years, 
her extensive trial experience and 
courtroom expertise have led to most 
of her cases settling before trial. She 
most recently represented actress 
Amber Heard in a defamation case 
against Heard’s ex-husband, Johnny 
Depp.

While his positive results as a liti-
gator speak for themselves, Nicholas 
Jonhson’s service outside the court-
room is what sets him apart.

Johnson’s sterling reputation as 
a trial attorney is matched by his 
renown as a business counselor. His 
success is predicated upon a human 
element that his firm says makes his 
judgment in handling sensitive mat-
ters second to none.

Both his trial work and his busi-
ness-counseling efforts are focused 
squarely on helping his clients 
succeed. One of Johnson’s signature 
cases was defending a high-stakes 
theft of trade secrets with potential 
damages of over $50 million. His 
evidence-based approach led to a 
summary judgment in full favor of his 
client. The decision has since been 
affirmed on appeal.

A graduate of Clemson University, 
Johnson earned his law degree from 
William & Mary Law School.

ELAINE CHARLSON BREDEHOFT

NICHOLAS JOHNSON

Partner, 
Charlson 
Bredehoft 
Cohen Brown & 
Nadelhaft 
Reston

Equity Partner, 
Berenzweig 
Leonard 
McLean

Since 1984, Dean Buckius has 
successfully represented business 
clients in hundreds of labor and 
employment cases brought in court, 
in arbitration and mediation, and in 
federal, state and local administra-
tive forums.

He advises and represents busi-
nesses over a broad spectrum of 
labor and employment matters, 
including OSHA and VOSH regula-
tory compliance. Buckius also serves 
as an expert witness in labor and 
employment cases handled by other 
attorneys. He hosts an annual labor 
and employment seminar for HR 
professionals.

Buckius received a Bachelor of 
Arts degree from the College of 
William & Mary and his law degree 
from Wake Forest University School 
of Law. 

His firm credits Buckius for his 
ability to retain clients for many years 
because of his willingness to listen to 
their perspectives and offer practical 
solutions. Highly respected by at-
torneys and judges alike, Buckius is 
regularly sought out for his expertise 
by lawyers at firms that do not have 
an employment practice.

In a career spanning 18 years, 
David Kushner, chair of the Labor and 
Employment Law section at Willcox 
Savage, has devoted his practice to 
representing businesses and municipal-
ities in virtually all aspects of the field. 

A seasoned litigator, Kushner is 
passionate about advising clients on 
handling essential employment matters, 
including navigating difficult employee 
terminations, investigating allegations 
of harassment, discrimination, or 
retaliation, and responding to ADA 
accommodation and FMLA requests. 
His stated goal is to help his clients be 
proactive and avoid litigation.

Among his many successes was a 
$121 million judgment for his client, 
an international equipment manu-
facturer, in a claim regarding trade 
secret misappropriation. The Virginia 
Supreme Court later upheld the judg-
ment.

Kushner received both his bache-
lor’s degree and law degree from the 
University of Virginia.

Active in his community, he serves 
on the board of the United Jewish 
Federation of Tidewater and was a 
member of the CIVIC Leadership Insti-
tute, Class of 2016.

Broderick Dunn is a renowned 
employment attorney who focuses his 
practice on helping individuals and 
small businesses navigate the litiga-
tion process, and maneuver through 
all types of employment issues.

A leader in the commercial liti-
gation and employment bar, Dunn 
writes and speaks about Virginia’s 
employment laws, workplace harass-
ment and assault, social media in the 
workplace, and business torts. 

After graduating from Williams 
College with a Bachelor of Arts 
degree in political science and 
American studies, Dunn earned his 
law degree from Washington & Lee 
University School of Law, where he 
received the Claytor Family Endow-
ment Scholarship.

Among Dunn’s many accom-
plishments is a successful Batsen 
challenge he issued during a trial in 
which opposing counsel used pre-
emptory strikes to strike three African 
American jurors. 

His firm lauds Dunn as “well-versed 
in all the latest Virginia labor and 
employment laws” and “always 
thinking of creative ways to apply 
those laws.”

Since founding the women-owned 
Lawrence Queen Employment Law-
yers in 1994, Lisa K. Lawrence has 
spent the last three decades repre-
senting employees and employers in 
both the public and private sectors. 

She has earned a strong reputation 
for successfully representing workers 
and employers in complex issues 
related to wage and hour claims, 
medical leave, discrimination, em-
ployment contracts, sexual harass-
ment, and more. 

Lawrence graduated with a 
Bachelor of Arts degree from the 
University of Virginia and earned her 
law degree from the William & Mary 
Law School.

Admitted to practice in 1992, 
Lawrence has has litigated cases at 
all levels in the Virginia Courts, in-
cluding the Virginia Supreme Court, 
U.S. District Court, and 4th Circuit 
Court of Appeals.

DEAN BUCKIUS

DAVID A. KUSHNER

BRODERICK DUNN

LISA K. LAWRENCE 
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Norfolk
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Thank you to my colleagues for this 
great honor. For 40 years, it has been 

my pleasure to serve the people of 
Virginia in state and federal courts. 

The best is yet to come.

“You may say I’m a dreamer.
But I’m not the only one.”

Representative cases include:
Buonocore v. Harris, 65 F.3d 347 (4th Cir. 1995); Tinsley v. First Union Nat’l Bank, 155 F.3d 435 (4th Cir. 1998); Lissau v. Southern Food 
Service, Inc., 159 F.3d 177 (4th Cir. 1998); Troutt v. Charcoal Steak House, 835 F.Supp. 899 (W.D. Va. 1993); Mullins v. Virginia Lutheran 
Homes, 253 Va. 116, 479 S.E.2d 530 (1997); Bailey v. Scott-Gallagher, 253 Va., 121, 480 S.E.2d 502 (1997); Mitchem v. Counts, 259 Va., 
179, 523 S.E.2d 246 (2000); Kraft v. Burr, 252 Va. 273, 476 S.E.2d 715 (1996); Rowland v. American General Finance, Inc., 340 F.3d 187 
(4th Cir. 2003); Alexander v. Alcatel, 2002 U.S. App. LEXIS 21498 (4th Cir. 2002); Dulaney v. Packaging Corp. of Am., 673 F.3d 323 (4th 
Cir. 2012); King v. McMillan, 594 F.3d 301 (4th Cir. 2010); Walker v. Mod-U-Kraf Homes, LLC, 775 F.3d 202 (4th Cir. 2014); DeMasters 
v. Carilion, 796 F.3d 409 (4th Cir. 2015); Supinger v. Holcomb, 717 Fed. Appx. 194 (4th Cir. 2017); Saunders v. Metro. Prop. Mgmt., 2020 
U.S. App. LEXIS 8565 (4th Cir. 2020).

320 Elm Ave., SW • Roanoke, VA 24016 • (540) 982-3711 • tgrimes@terryngrimes.com
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Todd Leeson has over 30 years’ 
experience representing and advis-
ing Virginia businesses labor law 
matters and litigation. He regular-
ly defends employment claims in 
Virginia courts and various agencies 
including the EEOC, National Labor 
Relations Board, and the Virginia 
Division of Human Rights.

He has been counsel of record in 
over 85 employment cases in the 
Western District of Virginia and has 
successfully defended companies 
in over 24 EEOC charges alleging 
discrimination, harassment, and 
retaliation.

In 2022, Leeson was named 
practice group leader for the Gentry 
Locke Employment Practice Group. 
He also chairs the firm’s DEI Com-
mittee and is a past president of the 
Roanoke Valley Society of Human 
Resources Management.

Leeson’s firm notes his “unique and 
special expertise handling union-re-
lated legal issues.”

He is a graduate of the College of 
William & Mary and the University 
of Notre Dame Law School.

TODD LEESON

Partner, Gentry 
Locke 
Roanoke

Companies large and small turn to 
Christopher Michalik for all aspects 
of employment law, relying on his 
two decades of experience guiding 
employers through a myriad of litiga-
tion matters.  

Whether negotiating collective bar-
gaining agreements, union relation-
ships, or wage and benefit-related 
disputes, Michalik has built his ca-
reer on resolving complex issues for 
his clients, including union elections 
and decertification proceedings, 
some of which involve hundreds of 
workers.

In 2020, he represented an 
international cement manufacturer in 
organizing campaigns at different 
locations by the Boilermakers and 
Teamsters unions. In both instances, 
union activities stopped, and his 
client convinced the NLRB regional 
office to agree to in-person voting.

Michalik has litigated more than 
40 arbitrations throughout the coun-
try in various industries, on matters 
ranging from wrongful discharge to 
contract interpretation and benefit-re-
lated disputes.

He received both is bachelor’s 
degree and law degree from the Uni-
versity of Virginia.

CHRISTOPHER MICHALIK

Partner, 
McGuireWoods  
Richmond

Over the last 38 years, Thomas P. 
Murphy has logged more than 65 
jury trials, both as an assistant U.S. 
attorney and in private practice.

A principal with Jackson Lewis 
in Reston, Murphy is a recognized 
subject matter expert with an exten-
sive record of success. His practice 
focuses on representing employers in 
workplace law matters, and he has 
tried dozens of employment law cas-
es on behalf of his corporate clients.

He is also a U.S. Navy veteran, 
and a graduate of Clarkson Universi-
ty and the Vermont Law School. 

Murphy is a fellow of the Litigation 
Counsel of America, the American 
Bar Foundation and the College of 
Labor and Employment Lawyers. He 
serves as general counsel for the 
Fairfax Symphony Orchestra and has 
been a volunteer attorney with Legal 
Services of Northern Virginia for 22 
years.

When Ramesh Murthy first began 
his practice at PennStuart, he provid-
ed counsel to a variety of employers 
and human resources managers in 
workers’ compensation matters. As 
workers’ comp and employment law 
began to collide, he developed his 
niche into a firmwide employment 
law practice, which today includes 
litigation in addition to his compre-
hensive counseling services.

He has practiced law for 32 years 
and currently serves as leader of 
PennStuart’s employment practice 
group. A native of Southwest Virgin-
ia, Murthy is active in his community, 
serving on the board of trustees of 
Barter Theatre and as chairman of 
the Sullins Academy board. He is 
also general counsel for the Virginia 
Self-Insurer’s Association.

A graduate of King College and 
the University of Richmond School of 
Law, Murthy is a frequent speaker on 
employment and workers’ compen-
sation issues in Virginia and Tennes-
see, and has presented at numerous 
seminars along the East Coast.

THOMAS P. MURPHY RAMESH MURTHY

Principal, 
Jackson Lewis 
Reston

Shareholder, 
PennStuart
Abingdon
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Over the last 32 years, Colleen 
M. Quinn has handled numerous 
high-profile employment cases in 
both federal and state courts that 
have resulted in hundreds of thou-
sands of dollars in settlements for her 
clients. 

The owner of Quinn Law in Rich-
mond, she has extensive experience 
with matters involving sexual orien-
tation and ADA discrimination, and 
most recently has handled numerous 
Virginia Employment Commission 
appeals in cases arising out of 
COVID-19. 

Quinn is past chair of the Virginia 
Trial Lawyers Association Employ-
ment and Civil Rights Section. A 
graduate of the College of William 
& Mary with a bachelor’s in English 
and philosophy, she received her 
law degree from the University of 
Virginia School of Law.

Colleagues praise Quinn’s willing-
ness to field questions about em-
ployment-related issues and, equally 
as important, her dedication to 
researching the answers.

COLLEEN M. QUINN

Owner, Quinn 
Law Centers 
Richmond

Next year, Merrell Renaud will 
celebrate 30 years of practic-
ing law in Virginia. In her three 
decades of practice, she has 
amassed an impressive track 
record of successfully defending 
employers and has become a well-
known pillar of thought leadership.

In her role as counsel with Miles 
& Stockbridge, she regularly pro-
vides advice to colleagues across 
seven mid-Atlantic offices on the 
Service Contract Act, and has 
extensive experience handling dis-
putes over wages and commissions 
and in discrimination claims.

Renaud holds a Bachelor of 
Arts from the University of Massa-
chusetts Amherst, a law degree 
from Albany Law School of Union 
University, and an LLM degree from 
the Georgetown University Law 
Center.

Before entering private practice, 
she spent seven years as a trial 
attorney with the Tax Division of the 
U.S. Department of Justice.

MERRELL B. RENAUD

Counsel, Miles 
& Stockbridge 
Tysons Corners

A founding shareholder of Ogle-
tree Deakins’ Richmond office and 
co-chair of the firm’s DEI prac-
tice group, Jimmy F. Robinson Jr. 
handles all aspects of a traditional 
labor practice, in addition to being 
an established adviser and advo-
cate for educational institutions.

Robinson has extensive experi-
ence representing non-unionized 
employers in the development 
of strategies designed to remain 
non-union by advising them on 
labor and employee relations. He 
also regularly handles employment 
litigation matters before regulatory 
agencies and state and federal 
courts.

In addition to his labor practice, 
Robinson has spent more than 16 
years as an adviser/advocate for 
private and public schools, com-
munity colleges and universities. 
He is also an adjunct professor at 
the University of Richmond, where 
he teaches employment law and 
policy and labor law.

He is a graduate of Hampton 
University and the College of Wil-
liam and Mary.

For nearly 30 years, James H. 
Shoemaker Jr. has sought justice for 
whistleblowers, victims of fraud, and 
clients harmed by unlawful employ-
ment practices. 

A partner at Patten Wornom Hatten 
& Diamonstein, he has tried more 
than 70 cases to verdict and has re-
solved many more through mediation 
and settlements.

Shoemaker’s accomplishments 
include a $4 million settlement of 
a case in which a group of African 
American employees had assert-
ed claims of racial discrimination, 
harassment and retaliation against a 
corporate employer. In a 2017 trial 
of a wrongful termination case involv-
ing an erroneous back-to-work date, 
Shoemaker recovered $747,000 in 
damages under the Family Medical 
Leave Act, the largest FMLA verdict 
ever obtained in Virginia, according 
to the firm.

Shoemaker attended the Virginia 
Military Institute on an ROTC schol-
arship and earned his law degree at 
the University of Richmond.

JIMMY F. ROBINSON JR. JAMES H. SHOEMAKER JR.

Managing 
Shareholder, 
Ogletree 
Deakins 
Richmond

Partner, 
Patten 
Wornom 
Hatten & 
Diamonstein 
Newport 
News

Congratulations, 
Todd!
Your colleagues at Gentry Locke  
congratulate you on your selection as one  
of Virginia Lawyers Weekly’s Go To Lawyers  
for employment law.

With decades of experience, Todd Leeson  
oversees Gentry Locke’s employment  
practice — a group known for giving  
candid, realistic assessments and  
providing creative solutions.  
Clients rely on Todd’s counsel to  
minimize risk in today’s increasingly  
litigious society, but when disputes  
occur, he serves as a dedicated  
advocate for his clients’ positions.  
Todd is a “go to” lawyer because  
of his considerable knowledge of  
employment law matters and  
his service to employers  
throughout Virginia.

Todd A. Leeson
Employment and Labor Law

Roanoke  |  Lynchburg  |  Richmond  |  gentrylocke.com

SUROVELL ISAACS & LEVY PLC 
congratulates Jason F. Zellman 
as one of Virginia’s Go To 
Employment Lawyers. 

Business Formation |  Commercial Litigation 
 Consumer Law | Criminal |  Traffic |  DUI/DWI

Employment Litigation |  Estate Planning 
 Probate | Family Law | Personal Injury |  Tax Controversy

Jason Zellman focuses his practice in the areas of em-
ployment law and commercial litigation. Mr. Zellman 
has been practicing law since 2008 and has been with 
the Firm (or one of its predecessors) since 2009. He was 
made a partner of the Firm in 2017 and managing 
partner in 2020. Jason enjoys giving a voice to 
those who have been discriminated against.
Mr. Zellman graduated from the College of 
William and Mary with a Bachelor of the 
Arts and obtained his law degree from the 
Marshall-Wythe School of Law of the Col-
lege of William and Mary. After law school, 
Jason clerked for the Honorable Gaylord L. 
Finch, Jr. of the Fairfax County Circuit Court. 
He has obtained a $125,000 settle-
ment in an age discrimination 
case, a six-figure settlement in a 
sexual harassment case, and a 
six-figure judgment for a client 
in a malicious prosecution/
abuse of process matter.

4010 University Drive, 3rd Floor
Fairfax, VA 22030

(703) 251-5400 | surovellfirm.com
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Steven D. Stone’s storied ca-
reer has been built on 36 years 
of cultivating respect from clients, 
unions and even opposing counsel, 
while leaving “no stone unturned” 
to achieve optimum results” for his 
clients, according to his colleagues. 

Stone focuses his practice on 
teachers and school administrators 
in administrative hearings, before 
school boards, and in courts across 
Virginia. Many of his cases have 
garnered national attention. 

He holds a bachelor’s degree in 
political science and government 
from Princeton University and a J.D. 
from the University of Richmond 
School of Law. 

Stone has served in a variety of 
local civic associations, chambers of 
commerce, attorneys’ organizations, 
educational associations and founda-
tions, and religious organizations. 
He is currently serving a four-year 
term on the Board of Directors of 
the Virginia Economic Development 
Partnership.

STEVEN D. STONE

Principal, Offit 
Kurman 
Tysons Corner

Drawing from his decades of ex-
perience, Neil S. Talegaonkar has 
become expertly adept at strategiz-
ing with businesses and employers 
to prevent small workplace issues 
from growing into systemic prob-
lems.

Talegaonkar has also litigated 
employment issues in state and 
federal courts, and has represent-
ed employers before the Virginia 
Employment Commission and the 
EEOC.

He is a frequent presenter at em-
ployment law seminars to increase 
employers’ awareness of key issues 
and relevant developments, and to 
help them comply with ever-chang-
ing laws.

Talegaonkar is an elected mem-
ber of Bar Council for the Virginia 
State Bar for the 13th Judicial Cir-
cuit. He is also president of ACTS 
RVA, an organization that offers 
financial assistance and counseling 
to individuals so they can stay in 
their homes. 

He is a graduate of Tulane Uni-
versity and the University of Rich-
mond School of Law.

NEIL S. TALEGAONKAR

Of Counsel, 
Kaufman & 
Canoles 
Richmond

Jaime B. Wisegarver has spent 
her entire 12-year legal career at 
Hirschler in Richmond. She started 
as a summer associate and clerked 
for Hon. Frederick P. Stamp Jr. 
before returning to the firm, where 
she represents employers facing 
challenges such as Department of 
Labor investigations and charges 
filed with the EEOC. 

Drawing on her experience in 
handling complex business litiga-
tion matters, Wisegarver has built 
a reputation for mounting suc-
cessful defenses for clients facing 
lawsuits with high-dollar damages 
at stake. 

After graduating from the Uni-
versity of Virginia, Wisegarver 
worked as a compliance analyst 
for a business intelligence software 
company. Her work inspired her 
to go to law school at the Univer-
sity of Richmond, graduating cum 
laude and receiving the Charles 
T. Norman Award for Outstanding 
Graduate.

Evelyn S. Traub has more than 
35 years of experience handling a 
broad range of employee benefits 
and executive compensation issues. 
She represents large public and 
privately held companies and gov-
ernment entities, and possesses an 
in-depth knowledge of the IRS code.

Traub is also experienced in ERISA 
cases and other applicable laws, 
and is admitted to practice before 
the U.S. Tax Court. Furthermore, she 
brings an insider’s perspective to her 
work: Early in her career, she spent 
six years working with the IRS as a 
legal research assistant. 

Traub received both her bachelor’s 
degree and law degree from the 
University of Richmond. In addition, 
she earned a master’s degree from 
Georgetown University. 

She is a regular presenter at busi-
ness and professional conferences, 
and has co-authored dozens of 
articles on employee benefits, health-
care and tax issues.

Over the course of Jason F. 
Zellman’s 15-year career, he has 
established himself as an effective 
advocate for employees who have 
faced discrimination on the job. 

After graduating from the Col-
lege of William & Mary and The 
William & Mary Law School, 
Zellman clerked for Hon. Gaylord 
L. Finch Jr. of the Fairfax County 
Circuit Court. 

Zellman has successfully handled 
numerous discrimination matters, 
including a $125,000 settlement 
in an age discrimination case, a 
six-figure settlement in a sexual 
harassment case, and a six-figure 
judgment for a client in a malicious 
prosecution/abuse of process 
matter.

In addition to his law practice, 
Zellman serves as vice chairman 
of the Fairfax County Architectural 
Review Board.

JAIME B. WISEGARVEREVELYN S. TRAUB

JASON F. ZELLMAN

Partner, 
Hirschler  
Richmond

Partner, 
Troutman 
Pepper 
Richmond

Member/
President, 
Surovell, 
Isaacs & 
Levy 
Fairfax

Congratulations Ramesh Murthy
PennStuart congratulates Ramesh upon his recognition as one of 

Virginia Lawyers Weekly’s Go To Lawyers Employment Law.

Ramesh is widely respected for his experience, leadership, service to 
our community, and his never failing efforts to see our clients succeed.

Ramesh guides his clients with a blend of sophisticated practice 
experience and practical working strategies, giving them confidence 
and trust in their day to day HR decisions.

Abingdon/Bristol/Johnson City/Richmond
www.pennstuart.com


